Experience & Service

WELCOME TO 4-H

A PusBLICATION FOR FAMILIES

The purpose of thismateria isto giveyouaquick sketch
of 4-H. Thispublication may not answer all your ques-
tions. If you need more information, please contact
your child’'s4-H leader. He or shewill be glad to help.

4-H isanonformal educational youth devel opment pro-
gram conducted by University of Califor-
nia Cooperative Extension asauthorized
by federal and state statutes. In each
county, the local Extension staff
(County Director, 4-H Youth Advi-
sor, 4-H Program Representative)
have the authority to administer the
program in accordance with University
and Extension palicy.

4-H provides a wide variety of enrichment activities.
Members belong to a group and take part in group
events, or explore their own specia interests on anin-
dividual basis.

Y outh areeligibleto participatein 4-H as primary mem-
bersif they are5 yearsold or in kindergarten as of Janu-
ary 1 of the program year. Because programming var-
iesfrom county to county, check with your local county
4-H office to learn what is offered for primary mem-
bers. If ayouth is 9 years old or enters 4th grade by
January 1 of the program year, he or she enrolls as a
regular member. Please note that the grade criterion
does not apply to home schooled children. Youth re-
main eligible for membership until December 31 of the
year in which they turn 19 years old.

The purpose of 4-H is to help young people discover
and develop their potential. 4-H encourages young
people to set their own goals and make their own plans
and decisions. This helps boys and girls mature and
build self-confidence. By being part of agroup, 4-H’ers
learn to understand and to cooperate with others. These
two basic skills help youth achieve a happy, useful life.

GOALS

The goals of 4-H are to help young people:

» Develop initiative and assume responsibility.

> Develop leadership and be of service to others.

> Develop the ability to live and work cooperatively
with others.

> Acquire knowledge and skills and explore careers.

> Achieve satisfaction from work and accomplish-
ments.

» Choose from alternatives and plan satisfying lives.

> Develop positive self images.

MEETINGS

The 4-H members in clubs/groups may elect officers
and plan, implement, and evaluate an annual Plan of
Work. A volunteer leader coachesthe officersand mem-
bersin these activities and guides them asthey acquire
leadership skills. Any parent or adult volunteer leader
may join the discussion during a4-H meeting, but only
4-H members vote on matters that are brought before
the club/group.

The meetings also enable members and parents/guard-
ians to get together to share experiences and interests.
One of the good things 4-H offersis an opportunity to
enjoy learning with family and friends.

4-H-1057

E E ?)ivision of Agriculture and Natural Resources (DANR), University of California Cooperative Extension



&
4-H PROJECTS

Learn by doing in an atmosphere where learning is
fun isabasic philosophy of 4-H. The project iswhere
learn-by-doing takes place. Within the project, mem-
bersfind thingsto learn, to do, to make, and to explore.
A 4-H project is:

0 Planned work in an area of interest to the 4-H
member.

0 Guided by a4-H adult volunteer who isthe project
leader.

O Aimed at planned objectives that can be attained
and measured.

0O Summarized by some form of record keeping.

Each year, a4-H member enrollsin at | east one project.
Members enrolling for the first time should be encour-
aged to take on only one project. As members gain ex-

perience, the size of the prolect may be mcreased or

additional projects
may be selected.
With their project
leader and parents/
guardians as con-
sultants, members
should select a
project that will be
a challenge but not
one that is larger
than they can
handle. Any project
a 4-H member se-
lects should be based on:

O Interests, needs, and time available.

0 Family situation.

O Suitability to area of residence.

0 Awvailability of necessary tools and equipment.

A list of the 4-H projects can be found on the back of
the publication, 4-H Member’s Guide (4-H-1052).
Check with your county office to see which projects
are currently being offered in your county. The avail-
ability of aproject depends upon whether an adult vol-
unteer is available to lead it.

A 4-H project is supervised by the project leader with
the help of parents/guardians, but it isthe 4-H member
who must do the work. Some projects (raising plants

and animals) involve the production of items for sale.
Where this is the case, a written agreement should be
established between the 4-H member and his or her par-
ents/guardians.

Some project groups meet once aweek. Othersmeet once
or twice amonth. The purpose of these mesetingsis to
guide the members in gaining knowledge, attitudes,
skills, and habits needed to compl ete their work success-
fully.

Project manuals and guides, reports, and record forms
are available to 4-H members for most projects for a
modest fee. The volunteer who leads the project will
obtain these for 4-H members. 4-H record forms help
the members keep track of what they do in their project
work.

RESPONSIBILITIES OF
PROJECT LEADERS

Project leaders are adult volunteers, some-
times parents/guardians of members. They
are interested in young people, and they:

0 Help members plan and organize their

project work.

O Help members organize and conduct

project meetings.

O Obtain project literature and distribute

materials.

O Encourage members to set attainable,

measurabl e objectives and develop their own
standardsfor project work, according totheir abilities
and interests.

0 Keep membersinformed about project-related events
in which they are eligible to participate; give
membersideas on how to prepare for these eventsif
they need help.

O Give recognition for any kind of progress to
encourage continued improvement.

O Spend some time at the end of each year with each
member showing them how to measure and eval uate
the overall progress made in the project.

O Talk with parents of members who need extra help
or who have problemsworking with other members.

O Participate in leaders meetings, keeping the orga-

nizational leader informed of their own group’ swork

and progress.

Delegate work to junior and teen |leaders.
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Welcome To 4-H

RESPONSIBILITIES OF
4-H MEMBERS

4-H memberswork asindividualsand asateam. They:

0 Select projectswith guidance from a4-H leader and
parentsor guardians, or join aspecial interest group.
Complete the outlined project work.

Keep arecord of project work.

Attend 4-H meetings.

Participate in local and county 4-H activities and
events.

Learn the 4-H Pledge and Motto.

Exhibit project work.

Participate in committee assignments.

Participate in community service activities.
Abide by the 4-H Code of Conduct.
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YOU CAN HELP

Asaparent/guardian, you can support the 4-H program
in many ways. Y ou can:

0 Provide financial support for your child’s project
work.

0 Provide transportation.

0 Help your child secure needed materials or equip-
ment.

0 Support and guide the project work of your child.

0 Offer assistanceto the project group and to the 4-H
program.

You are vita in helping your child to get the most out
of 4-H. Pleasetakeaninterest in4-H projectsand events
and encourage your child to participate. If your childis
taking part in an event, come and watch and visit with
others. Interest and participation make 4-H strong.

Whenever possible, attend local 4-H mestings. As
a parent/guardian of a4-H’er, you will have much
in common with other parents/guardians. Keep in
touch with project and organizational |eaders, or
become aleader or an assistant leader. 1f you want
to help, ask the organizational leader what you can
do. Heor shewill appreciate any assistance or sup-
port you can give.

THOSE WHO CARE, SHARE

Part of the history of any organization is the philoso-
phy of the people who help to guide its growth. The
4-H Motto is:

To Make the Best Better

The 4-H Pledge says:

| pledge my head to clearer thinking, my heart
to greater loyalty, my hands to larger service,
and my health to better living for my club, my
community, my country, and my world.

The 4-H Emblem is afour-leaf clover with the
letter “H” on each leaf. The four H's stand for
Head, Heart, Hands, and Health. Theleaves
of the clover are green and the H’ s are white.

The 4-H Creed says:

| believein 4-H work for the opportunity it will give
me to become a useful citizen.

| believein thetraining of my head for the power it
will give me to think, plan, and reason.

| believe in the training of my heart for the noble-
ness it will give me to become kind, sympathetic,
and true.

| believein thetraining of my handsfor the ability
it will give me to become helpful, useful, and skill-
ful.

| believein thetraining of my health for thestrength
it will give meto enjoy life, to resist disease, and to
work efficiently.

| believe in my country, my state, and my commu-
nity, andin my responsibility for their devel opment.
In all these things | believe, and | am willing to
dedicate my effortsto their fulfillment.
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There is a minimal statewide program fee that is
associated with membership. The program fee supports
development of educational materials and volunteer
training and covers the cost of insurance. There may
also be a county or regional program fee.

It israre that a group or club can do anything without
funds. Money may be collected from membersto cover
the costs of project materials and 4-H events. The 4-H
member must receive fair value in goods and/or ser-
vices for any money collected. To prevent misunder-
standings, it isagood ideafor a parent/guardian to stay
informed about any 4-H work that requires funds from
amember. Loca clubs raise money in various ways,
but 4-H policy forbids gambling, wagering, or raffles
of any kind.

UNIFORM S

A uniform cannot be required for membership in 4-H.
While caps and scarves and uniform items are avail-
able, they are never a requirement for membership.
Somelivestock showsandlocal fairsdorequire 4-H' ers
to wear uniforms when exhibiting animals. When this
is the case, check with your project leaders for the re-
quirements.

INSURANCE

4-H accident and illness insurance is a mandatory cost
to your child. The organizational leader in your club
can tell you about this insurance and can give you a
leaflet that explains how much the insurance costs and
what medical costs it covers in case of an accident or
illness that occurs during any 4-H work or while trav-
eling to or from official 4-H meetings and events.

Liability insurance is a concern for all of ustoday. If
you providetransportation or supervisionfor 4-H mem-
bers other than your own child, you should enroll asa
4-H leader. As a4-H leader, you are an agent of the
University of California. The University of California
maintains self-insurance programs for general and au-
tomobileliability that protect all employees and agents
of the University while acting within the course and
scope of University business.

Note: 4-H leaders are University agents when actively
engaged in 4-H business and, in the event of accidental
damage to ancther’s property, or accidenta injury to
another person during the conduct of this business, or
as a result of negligence on the part of an agent, they
are protected by the University’ s General Liability Self-
Insurance Program. This insurance program does not
provide coverage for the independent activities
unrelated to dutiesasa4-H volunteer leader, such
as defects that exist in or on your premises, or
liability that results from the acts of project or
personal animals that cause injury. Personal
property may include homes, arenas, and farms
of 4-H volunteer leaders or program staff. Those
persons who utilize their personal property dur-
ing the course of 4-H activities should check with
their insurance carrier and review their liability
coverage. Check with your county Cooperative
Extension office for further details on insurance
coverages and for a copy of Risk, a special bro-
chure explaininginsurancefor UCCE formal vol-
unteers.

The University of California, in accordance with applicable Federal and State law and University policy, does not discriminate on the basis of
race, color, national origin, religion, sex, disability, age, medical condition (cancer-related), ancestry, marital status, citizenship, sexual orienta-
tion, or status as a Vietnam-era veteran or special disabled veteran. The University also prohibits sexual harassment. Inquiries regarding the
University’s nondiscrimination policies may be directed to the Affirmative Action Director, University of California, Agriculture and Natural
Resources, 1111 Franklin Street, 6th Floor, Oakland, CA 94607-5200, (510) 987-0096.
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